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Position

This document outlines the College of Nurses of the Northwest Territories and Nunavut
(CNNN)'s position on dual licensure. It is intended to assist registrants to make an informed
decision about whether to hold more than one protected nursing designation/title.

The titles of a nurse, Registered Nurse (RN), Nurse Practitioner (NP), Licensed Practical Nurse
(LPN), Registered Psychiatric Nurse (RPN), and the acts authorized to nurses are protected and
established by enabling legislation and CNNN. There is a specific legal scope of practice, as well
as specific guidelines and standards associated with each title.

As set out in the Nursing Professions Act, SNWT 2023, s25 and the Nursing Professions Act, SNU
2023, c20 ("The Acts") and further defined in the bylaws and registration manual, there is
nothing prohibiting an individual from holding dual licensure if they meet registration and
licensure requirements. However, CNNN does not recommend this practice, for the reasons
outlined in this guideline.

Nursing as a self-regulated profession requires nurses to always be responsible and
accountable for their scope of practice and subsequent actions. When a nurse holds dual
licences, there are associated risks to the nurse, client, and employer, including but not limited
to: role confusion, scope of practice issues and lack of clarity around currency of practice.
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NOTE

A nurse cannot hold a position in a nursing designation that they do not hold an active
CNNN registration and licence e.g., an RN cannot be employed and hold a position as
an LPN, unless they are also registered and licensed as an LPN by CNNN.
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NOTE — NURSE PRACTITIONERS

While a Nurse Practitioner licensed with CNNN is required to also hold an RN licence for
registration purposes, it is not recommended that they work in an RN role and guidance
within this document as it relates to scope of practice, still applies.

Risks

Role Confusion: The potential for role confusion increases when a nurse holds more than one
designation, for both clients and staff. Role confusion can result in a nurse'’s professional
accountability, responsibilities and scope of practice being blurred/unclear. This may result in
poor client outcomes and have professional liability impacts on both nurse and employer.

Scope of Practice: Nurses with dual licensure and/or the staff they are working with may have
difficulty differentiating the nurse's scope of practice when practising varying nursing
designations. As registrants are aware, there is a distinct scope of practice for all nursing
designations. It is a registrant’s responsibility to ensure they are always practising within the
appropriate scope of practice.

Accountability: A nurse is accountable to the clients they care for, the public, their employer
and the profession itself. Nurses are accountable for ensuring they are in compliance with all
relevant legislation, standards, regulatory requirements and organizational/employer policies
and procedures.

Nurses are not permitted to ignore their education, competencies and skills of the nursing
designations they hold. Even in situations where a nurse holds dual licensure and is working in a
designation that does not match their highest scope of practice, they are still accountable in an
emergency to assess the situation using their highest level of education and competencies
obtained from same. They are accountable to communicate critical information to appropriate
healthcare providers and to respond to the emergency (if required) providing clients with the
highest level of nursing knowledge, skill and judgement, until they are able to hand off to
another appropriate healthcare provider.

Currency of Practice Issues: Nurses are responsible for maintaining the minimum amount of
practice hours for all nursing designations and licensures they hold. Practice hours
accumulated for one scope of practice cannot also be used to satisfy the practice hour
requirements of another. Nurses with dual licensure must ensure they maintain clarity on the
practice hours accumulated per designation.
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Recommendations & Expectations

As described above, CNNN does not recommend this practice. Instead, it is recommended that
individuals hold one registration that aligns with their highest level of accountability and allows
them to practise to their full scope. CNNN recommends that registrants then relinquish the
licence with a lower level of accountability e.g., an individual relinquishes their LPN licence if they
can register as an RN.

If an individual chooses dual licensure or an employer supports dual licensure, it is
recommended that:

The nurse does not practise using both registrations on the same unit. If they do, they must
clearly communicate with all staff and clients they are providing care to, what their scope of
practice is during that shift.

The nurse consults with a professional liability protection provider regarding associated
liabilities related to dual licensure.

Employers optimize the scope of practice of nurses by employing them in the position that
allows them to work at their highest level of accountability.

Employers do not allow nurses with dual licensure to practise in the same location, unit, or
shift.

If employers do allow dual licensure, policies and procedures are in place that provide
organizational guidance on how nurses with dual licensure are providing care and highlight
the need to identify their scope of practice during shifts.

If an individual chooses dual licensure, it is expected that they:
e understand and are accountable for their scope of practice related to both registrations.
e clearly communicate to clients and staff what their scope of practice is during every shift.

e ensure accurate documentation of the role and scope of practice they are working in when
providing client care.

e meet currency and registration requirements for each designation independently and that
reported hours of practice are not counted towards the currency requirements of more than
one registration.

Possible Actions

Individuals who choose to hold dual licensure are responsible for maintaining and practising
within the distinct scope of practice, professional boundaries, competencies, and currency
requirements associated with each licence and role. Registrants must clearly understand which
licence they are practising under at any given time and ensure they meet all applicable
legislative, regulatory, and professional obligations. Failure to practise within the appropriate
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scope or to meet the requirements of either licence may constitute unprofessional conduct
under the Act(s) and may result in regulatory action.

If a complaint was issued against a registrant who holds dual registration, the care they
provided would be compared against their highest level of accountability and scope of
practice.
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