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Indigenous Nurse Advisory Council  
 
Terms of Reference  
 
The Indigenous (First Nations, Inuit and Métis) Nurses Advisory Council (the “Council”) is a 
standing advisory council established by the Nursing Professions Act, SNWT 2023, s25 (the 
“Act”) and the Nursing Professions Act, SNU 2023, c20 (the “Nunavut Act”), and in 
accordance with the College of Nurses of the Northwest Territories and Nunavut (CNNN) (the 
“College”) Bylaw 4.  
 
Preamble:  
The College acknowledges that its office is located on Chief Drygeese territory, the traditional 
lands of the Yellowknives Dene First Nation since time immemorial. The College further 
recognizes that it regulates nursing professions across the Northwest Territories and Nunavut, 
which includes portions of lands covered by Treaties 8 and 11, the Nunavut Agreement, and 
Inuit Nunangat. The College is grateful to live and work on these lands and is committed to 
deepening its understanding of the distinct histories, languages, cultures, and governance systems 
of First Nations, Inuit, and Métis Peoples, including the Dene, Inuit, and Métis of the North. 
 
Purpose: 
The purpose of the Indigenous Nurses Advisory Council is to advise the Board of Directors and 
the Chief Executive Officer on matters relating to: 

• Indigenous nursing representation and leadership 
• Cultural safety and anti-racism in nursing regulation 
• Equity in registration, licensure, and regulatory processes 
• Reconciliation within the mandate of the College 

 
The Council provides guidance from the perspectives of First Nations, Inuit, and Métis nurses 
and communities within the Northwest Territories and Nunavut. The Council serves in an 
advisory capacity. All recommendations are non-binding and subject to Board approval. 
 
Mandate and Responsibilities: 
1. Governance and Policy Advice 

• Review and provide recommendations on governance frameworks, strategic plans, 
bylaws, policies, standards, and regulatory frameworks through an Indigenous lens. 

• Advise on embedding cultural safety, humility, and anti-racist practices within CNNN 
regulatory functions. 

• Identify implications of the Truth and Reconciliation Commission of Canada’s Calls to 
Action for the College’s mandate. 
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2. Registration and Licensure 

• Provide advice regarding accessibility, fairness, and transparency in registration and 
licensure pathways. 

• Identify systemic barriers impacting Indigenous applicants and registrants. 
• Advise on culturally relevant supports related to entry-to-practice requirements and 

continuing competence. 
3. Indigenous Nursing Workforce 

• Identify issues, opportunities, and structural inequities affecting Indigenous nurses in the 
Northwest Territories and Nunavut. 

• Provide recommendations to strengthen recruitment, retention, mentorship, and 
leadership pathways for First Nations, Inuit, and Métis Nurses. 

• Support alignment with northern nursing education partners, including: 
o Aurora College 
o Nunavut Arctic College 

4. Engagement and Collaboration 
• Advise on respectful engagement with Indigenous governments, organizations, Elders, 

and Knowledge Keepers. 
• Support relationship-building across Treaty 8, Treaty 11, and Inuit Nunangat regions. 
• Provide guidance on collaboration with territorial and national organizations regarding 

Indigenous nursing matters. 
5. Data and Research 

• Provide guidance on Indigenous data sovereignty principles, including OCAP®. 
• Advise on research, reporting, and evaluation initiatives relating to Indigenous nursing 

within CNNN’s mandate.  
 
Council Membership Structure: 
The College shall establish a Council composed of the following persons appointed by the Board 
in accordance with the Act, the Nunavut Act, and College bylaws: 

• At least six (6) members invited/appointed by the Council and Board of Directors 
o Representation from both the Northwest Territories and Nunavut is required 
o Representation from First Nations, Inuit, and Métis communities is 

preferred/required 
o Representation from Registered Nurses (RN), Licensed Practical Nurses (LPN), 

Registered Psychiatric Nurses (RPNs), and Nurse Practitioners (NP) will be 
considered/preferred 

• Elders or Knowledge Keepers may be invited to attend meetings in an advisory capacity. 
• The Chief Executive Officer is a non-voting member of the council. 

 
In reciprocity, the Council and the Board may invite/appoint: 

• One Board Liaison/Admin Support (non-voting) 
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• CNNN employees (non-voting)  
 
 
Authority and Decision-Making: 

•   The Chair of the Council reports to the Chief Executive Officer of CNNN.  
• The Council meets on a quarterly or ad hoc basis. 
• The Council may submit written recommendations to the Board of Directors. The Board 

retains final authority for all decisions in accordance with the Act, the Nunavut Act, and 
College bylaws. 

• The Council shall strive for consensus in deliberations. Where a vote is required, 
decisions shall be made by a simple majority of members in attendance. 

 
Criteria for Membership: 
To be eligible for appointment, a registrant must hold a license in good standing with the College 
at the time of appointment and reappointment. Members whose licenses expire during their term 
and who do not renew remain eligible to serve until the expiry of their term. 
The Council and Board shall consider: 

• Indigenous identity and lived experience 
• Geographic representation across communities 
• Diversity of nursing practice areas and career stages 
• Cultural, linguistic, gender, and generational perspectives 
• Commitment to truth, reconciliation, antiracism, and cultural safety 

The initial members of the INAC are appointed upon creation of the council. All future 
potential members must submit an application to be reviewed by the Board in accordance with 
CNNN policies and procedures. 
 
Duration of Term and Eligibility for Reappointment:  
Council members are appointed for a term of three (3) years. 
At the end of a term, a Council member may be reappointed for an additional three-year term; or 
discontinued. Members may serve a maximum of two consecutive terms unless otherwise 
determined by the Board. If a Council member who is a registrant has a complaint filed against 
them, they shall recuse themselves from participation unless the Chair determines otherwise. 
 
Meetings: 

• Meetings shall be conducted quarterly or as required by the Chair. 
• Attendance may be in person or via virtual platform. 
• Urgent matters may be addressed electronically in a confidential manner. 
• Notice of meetings shall be provided no less than one week prior to the meeting. 
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• Decisions made outside regularly scheduled meetings shall be documented in the minutes 
of the next meeting. 

• Public statements or lobbying activities must be proposed to and approved by the Board 
of Directors. 

 
Quorum: 
A quorum shall consist of 50% + 1 of appointed voting members and may include the Chair. 
All recommendations require the vote of the majority of members in attendance. 
 
Reporting 
The Council shall submit an Annual Report to the Board of Directors summarizing 
activities, recommendations, and emerging priorities. CNNN shall provide administrative 
support.

 
 

Remuneration and Support 
• Members may receive honoraria in accordance with College policy. 
• Travel and related expenses shall be reimbursed in accordance with College policy. 
• Administrative support shall be provided by the Office of the CEO. 

 
Review 
These Terms of Reference shall be reviewed annually by the Council and the Board of Directors. 

 
 
 
 

 

 
 
 




